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[WRITEUS]

uCOMMON CAMO If you had to pick a pattern from one of the services, which seems most effective?

----------------------------------------------

1ST SGT., 1ST AMENDMENT
The military is not and never

will be a democracy [“1st Sgt. v.1st
Amendment? Facebook not for
‘volatile’ topics,”Outside theWire,
June 6]. We defend democracy by
not practicing it. Servicemembers
have all constitutional rights. We
just have a few strings attached.

— Ron

While the first sergeant is cor-
rect on some points, soldiers are
free to express their opinions on
gun issues and on political and
government issues. They are not
allowed to publicly promote a po-
litical party or candidate nor criti-
cize the chain of command, includ-

ing the president and certain oth-
er government officials. The rules
are laid out in AR 600-20 (espe-
ciallyAppendixB) andDoDDirec-
tive 1344.10.

— Colleen

‘WE HAVE FAILED’
The general was here at Fort Ri-

ley, Kan., about a month ago
[“Odierno to leaders: We have lost
soldiers’ trust,” armytimes.com,
June 10]. Our leaders did not in-
formus that the generalwas going
to hold a town-hall meeting here.
Is it because our leaders do not
want our voices to be heard? Our
leaders made Sexual Harass-
ment/Assault Response and Pre-
vention trainingmandatory at the
same venue where the general ap-
peared. Nothing from nothing
leaves nothing!

— Dave Tropp

Too many general officers are
worried about making their next
star to fix the problem. Most of
theseassaults occurred in thepast
10 years, when every one of these
GOs was either an O-7 or O-8. So,
who do we hold accountable when
all of these GOs are sitting in one
room looking at each other? I wish
Army leadership the best.

—Mark Lowe

I had this happen to a soldier in
SouthKorea. The commanding of-
ficer’s response was to accuse the
sergeant major of lying. When the
truth came out (he confessed), the
victim got moved, and the preda-
tor (a platoon sergeant) got put in
charge of the mailroom. What
kind of punishment was that?

— Ron Frampton

COMMON CAMO
It’s a smart move, with budgets

becoming tighter [“House panel’s
proposal pushes services to wear
common camo,” Facebook, June
10]. It will save money and should
allow services to add distinguish-
ing characteristics to the uniform.
There was a time when all of the
serviceswore olive drab green and
you could still tell who was Army,
Marines and Air Force by small
design differences of the uniform.

— Doug Walsh

If we want useless garrison uni-
forms, give them some class, like
World War II-era uniforms. Army
combat uniforms look like sloppy
pajamas. If they served a purpose
in protecting our service mem-
bers, I’d be all for them, but they
don’t, and the one theater we’re in
anymore, they reissue MultiCam.

— Jaclyn Womack

GENERAL DRAWDOWN
When they decided they needed

an officer for an officer to process
things in the office, things got cra-
zy [“Defense bill calls for reducing
number of generals, flag officers,”
Facebook, June 11].

— Joe Griffin

I think cutting the top is the
smartest thing the Army has ever
done. Too often we see too many
chiefs and not enough Indians,
and then people wonder why the
work isn’t getting done.

— James Foster

Notwhenaward forms that need
a general’s signature take over a
year toprocess.Ormaybewecould
fire them all and replace them
with people who can prioritize
tasks and manage time better.

— James Sullivan

STAND AND SALUTE
It is not a big deal, as many of us

veterans have been saluting the
flag in and out of uniform for a
long time [“Bill would expand
hand salutes when not in uni-
form,” armytimes.com, June 7].
When was the last time anyone

got in trouble for saluting the flag
in civvies?

Surely this congressman has
better things to spend taxpayers’
money on — for instance, balanc-
ing the federal budget.

— Dallas A. Powell, Jr.

We don’t need a bill to help us to
show others we have served our
country or to give us permission to
salute our flag. Do it anyway.
The First Amendment gives us

freedom of speech and to express
ourselves. This is unnecessary
legislation, which means waste of
taxpayer money. The guy who
wrote it wants veteran support for
something he’s planning on doing
in the future.
By our service, we already

earned the right and privilege to
salute our flagwheneverwewant,
and I dare anyone to tell me to
drop my salute!

— RM Avila

While I understand that the
common courtesy out of uniform is
the hand-over-heart method, I
must have missed a regulation
that says, “Saluting the flag while
not in uniform is unacceptable.”
This bill sounds redundant and a
waste of time. If anything, can’t
Gen. Dempsey/Odierno sign a pol-
icy memo specifically allowing
this without question?

— Thomas Coyne

[FORUMS]
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BAD DEEDS, BAD ‘WEEDS’
The May release of the Defense

Department’s report on sexual as-
sault in themilitary for fiscal 2012
continues to drive an understand-
ablyhighlevelofattentionandout-
rage from Congress and the
American people. The increasing
numbers of reported sexual as-
saults from calendar year 2004 to
fiscal 2014 is a disturbing trend,
but not the one of most concern to
our military profession.
In conversationswith seniormil-

itary members, the focus turns to
questioning the numbers and then
debating the impact of encourag-
ing victim reporting and contend-
ing that the rates of assaults are
comparable to the occurrence in
Americansociety.Theseareall red
herrings that deflect from the core
issue identified in the report’s
executive summary, “Sexual as-
sault is a crime thathasnoplace in
theDepartmentofDefense. It isan

attack on the valueswedefendand
on the cohesion our units demand
and forever changes the livesofvic-
tims and their families.”
It is discouraging and disap-

pointing that not much has
changed in the incidents of sexual
assaults as evidenced by the in-
creased numbers of reports. It is
equallydiscouragingthatthenum-
ber of estimated unwanted sexual
contacts rose from19,300 to26,000
since last year’s report.
Thinking about how to frame

Army leaders’ responsibility to ad-
dress this phenomenon, I am re-
minded of an anecdote from the
father of a college friend who had
been director of public works at a
large Army installation: “I got a
telephonecall fromthepostchiefof
staff. He said, ‘Colonel, there are
too many damn dandelions on the
parade field.’ I responded, ‘Sir, how
many would you like?’ ”
Such is the case with sexual as-

saultswhenourmilitarymembers

contend that it is easy to say that
any number represents too many,
thenaccedethat it isnotpossible to
eliminate the occurrences. I hold
that that contention is an abroga-
tion of leadership within the pro-
fession of arms. We have current
data that establish the circum-
stances of the preponderance of
assaults — junior enlisted (E-1 to
E-4) victims (73 percent) with ju-
nior enlisted and noncommis-
sioned officer offenders (51percent
and 28 percent, respectively). Past
analysishas identifiedassaults oc-
curring within the first 90 days of
unit assignment, on weekends,
with alcohol involved and with a
lack of leader presence.
This is metaphorically compara-

ble toweeds on the parade ground.
Dandelion seeds will blow in and,
given the opportunity, germinate,
growandbloom.Responsiblestew-
ards of the field will fertilize the
field, apply weed retardant, per-
form spot weed removal and nur-

turegoodgrass.Armyleadersatall
levels have to provide their atten-
tion andactions such thatweeds of
bad behavior cannot take root.
The FY2012DoD report cites the

efforts of senior civilian and mili-
tary officials to emplace policies
and programs, as well as the up-
coming revision of the DoD-wide
SexualAssaultPreventionandRe-
sponse strategic plan.
Rather than lamenting the scru-

tiny and additional requirements
of the SexualHarassment/Assault
Response and Prevention pro-
gram, leaders within the profes-
sion of arms must remain focused
to ensure their organizations’
deeds align with our institution’s
words.
Having effective programs of

education, applying resources to
points of vulnerability andholding
leaders accountable for the protec-
tion, nurturing and repair of the
force is an obligation of steward-
ship. We should expect and de-
mand respect for our service
membersbysystemically eradicat-
ing behavior inconsistent with our

professional values.
Col. Charles D. Allen (ret.)

Professor, Leadership and Cultural
Studies, U.S. Army War College

Carlisle Barracks, Pa.

ALL-FEMALE INFANTRY UNITS
Some women can handle the

male Infantry School, and could
even do better than most men, but
not in the amount thatwe need. So
how about this: All-women infan-
try units that go by an upgraded
women’s physical training test,
harder training — but not so hard
that they fail like thewomen in the
Marine testing.
Pros:Womencannowbe indirect

combat, more women join the mil-
itary, better dating ratios, women
don’t slow down the male Infantry
School, reduced worry of rape or
sexual assaults because you know
adding a small number of women
into all-male platoons cannot be a
good idea. Cons: I can’t see one.
What do you think?

Staff Sgt. Ryan Archuleta
Alhambra, Calif.
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